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workology

By CINDY MOUSTAKIS
for Metro Toronto

For Lisa Ng, being one of the
few female wedding DJs out
there, doesn’t bother her one
bit.

In fact, it even works to
her advantage when meeting
new clients. 

“Weddings are female-cen-
tric.  It’s all about the bride,”
she says.  

“Women get excited to be
working with other women
(on their wedding).”

Plus, Ng adds, brides like
the fact they are supporting
female-run businesses.

Becoming a DJ and run-
ning her own business all
started while studying Polit-
ical Science and Cinema
Studies at the University of

Toronto. Ng needed some
money to offset the cost of
her education and decided to
put her passions — music
and popular culture — to
work for her. 

Ng, who had worked in
record stores in high school,
knew all about music and its
trends.  She
taught herself
how to DJ and
researched how
to start a com-
pany.  

In June
2005, hello DJ!
— her wedding
DJ business — was born.
Once she graduated from
university, helloDJ became
her full-time job.  

At first, she admits, she
didn’t expect much.  

“I didn’t think anyone was
going to pay me without ex-
perience,” she says.  

But in her first year, she
played at 11 weddings. As

she gained experience, she
raised her prices accordingly,
and, “People still kept call-
ing,” she says.

Ng says she never wanted
a nine-to-five office job.
Working for herself, “that’s
priceless.” 

She likes that she can work
from home
because of
the low
o v e rh e a d
costs and
the conven-
ience in-
volved.

Now she
has a small team of two other
DJs, including her husband
Paul St. Onge, and three DJ
assistants.

People often ask her if she
plans on expanding hello DJ!
into a larger company, but Ng
says her dream was never to
run her own company of DJs,
where she books multiple
events and sends out DJs.

Since hello DJ! only books
one event each night, she isn’t
concerned about missing po-
tential clients.  Rather, she
wants to keep the company
small, sweet and simple.  

“I like to know the couple,
their interest and what they
like to do,” she says.  

Ng hopes to still be DJing
in five years, but she’d also
like to have a family by then.
“So I might have to take a
‘maternity’ leave to make
that happen, but I plan to be
a hip DJing mom.  

“In a decade, if people still
keep calling me, I’ll probably
still be DJing.”

Side business in
school turns into
full-time gig

DJ spins up wedding tunes

Lisa Ng, owner of hello DJ!, says being a woman in the wedding
DJ business has its advantages. In her experience, brides enjoy
supporting female-run businesses.

«In a decade, if
people still keep call-
ing me, I’ll probably
still be DJing.»

Lisa Ng, founder of hello DJ!

>> Looking for a wedding
DJ? To book hello DJ! e-
mail info@hellodj.ca; call
416-891-8440 or visit
their website at www.
hellodj.ca

more online

Call us today up to 9PM at 416-849-0960

- Guaranteed base salary of 
 $11.00 - $13.00 per hour
- Competitive bonus structure 
 and incentives
- Monthly transportation allowance 
 up to $100
- Am/PM, Full or Part time shift available
- Great location Yonge and Finch
  (TTC, GO Bus, Subway at the door)
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Full Training Provided
No Experience Necessary

Immediate 
Openings

Enumeration/Registration 
Work Avg.$22/hr

15 Full Time Positions

 
(416) 218-0000

Job At Home
$487.68 Weekly.

Mail Work, Assemble Products
or Computer Work.

www.TopJobMetro.com
Or Write to:

CHR Jobs, 372 Rideau St.
#916-M20

Ottawa ON, K1N 1G7

SIGNING BONUS
$500

For the Best Part-Time Career onWheels

School Bus Drivers
We are looking for people who enjoy working with children, have a full G licence, a good driving record and
commitment to being the very best.   In return, we offer the rewards of the best part-time career on wheels.

• Dodge mini van, mini school bus and
  mini wheelchair bus routes available
• Free training and licence upgrading
• Summer and Christmas holidays

• Ability to take your children with you
• Keep your vehicle at home
• Up to $250 loyalty bonus, attendance
  bonus and safe driving awards

Earn up to $55.42/Day
Guaranteed minimum of 3 hours per day

103 Railside Road, North York Fax: 416.444.6602 Phone: 416.444.3503

Routes available across the GTA Including Etobicoke, East York,
North York, Scarborough, Markham, Richmond Hill and Toronto.

$1040.00/Week + BONUSES
$1.3 Billion publicly traded

industry leader seeks

Customer
Relations Reps.

For consideration please forward resume to: 
resume@islington.energysales.ca or fax: 416.236.2972 

Attn: Loretta White 107917

Thursday January 31st, 2008 
(4:00pm -9:00pm), at Metro Central YMCA 
20 Grosvenor Street (Yonge & Grosvenor)
Our Special Events department is seeking new members to add 

to our Managerial team who have demonstrated strong leadership 
skills. We are also hiring Cooks & Cashiers, full training is provided. 

You will be working at events and sites such as the International 
Trade Centre, Direct Energy Trade Centre, Metro Toronto Convention 

Centre, Ricoh Coliseum or Air Canada Centre, Concerts, festivals 
and many more regional and seasonal events!!!. If you are highly 

motivated, friendly, 18 years of age or older, hard working and able 
to work in a fast-paced environment, on weekends, weekdays or 

nights, then this is the opportunity for you!  

If you are unable to attend our job fair please send 
your resume to: Email: asambhi@pizzapizza.ca

Fax: (416) 967-3566
(Quoting reference: SE-Tor)

Visit us on line: www.pizzapizza.ca/jobs

MANAGERIAL STAFF
COOKS & CASHIERS

To Advertise Call Josie McKenzie at 416-443-4364

Career Finder

Young, Urban, Active

Young, Urban, Active

Young, Urban, Active
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